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About HRC’s Workplace Project
HRC’s Workplace Project is a nationally recognized source of expert information and advice on les-
bian, gay, bisexual and transgender workplace issues. It provides decision makers with cutting-edge 
research, expert counsel, online resources, best practices information and on-site training and educa-
tion. Project staff serve as trusted consultants to diversity professionals and other executives seeking 
to position their business as welcoming workplaces that respect all employees, regardless of sexual 
orientation and gender identity or expression. The Project also makes available the expertise of the 
HRC Business Council for invaluable peer-to-peer advice.

Project staff
Daryl Herrschaft
Director, HRC Workplace Project

Since 1998, Daryl Herrschaft has overseen the Workplace Project of the Human Rights 
Campaign. In this capacity, he monitors and evaluates corporate policies surrounding lesbian, 
gay, bisexual and transgender employees, consumers and investors. He is the editor of the HRC’s 
annual Corporate Equality Index and The State of the Workplace for Lesbian, Gay, Bisexual and 
Transgender Americans.

Herrschaft has consulted with dozens of major corporations on the full range of LGBT-related 
workplace policies. He has presented HRC findings to diverse audiences, including Fortune 
company executives, the Society for Human Resource Management and the New York City 
Council. He is frequently called upon by national and local media, including Time and The Wall 
Street Journal as well as CNN, National Public Radio and Voice of America. Before joining HRC, 
Herrschaft was a research associate at the Urban Institute. He holds a bachelor’s degree from 
the George Washington University.

Eric Bloem
Deputy Director, HRC Workplace Project

Eric Bloem has directly consulted with dozens of major corporations on lesbian, gay, bisexual and 
transgender-related workplace policies. Before joining the Human Rights Campaign’s Workplace 
Project in 2005, he spent six years as a manager with Accenture, where he provided change man-
agement consulting services to many Fortune 500 companies, including Best Buy Co. Inc., Fidelity, 
Walgreens and Citigroup. Bloem brings with him notable experience helping companies adapt to stra-
tegic change. Bloem developed the HRC Corporate Equality Series, a group of workshops designed 
to help human resources and diversity professionals better understand LGBT workplace issues. He 
conducts these workshops in strategic locations across the country. Bloem holds a bachelor’s degree 
in business administration from Bucknell University.
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Deena Fidas
Manager, HRC Workplace Project

Deena Fidas consults directly with employers on the implementation of inclusive policies and 
benefits related to lesbian, gay, bisexual and transgender employees. She works one-on-one 
with company representatives to help them identify areas of potential improvement and how to 
work with their key stakeholders to effect change within their organization. Fidas manages the 
Corporate Equality Index survey administration and authors the Corporate Equality Index report. 
She led the Degrees of Equality published research on assessing and improving the workplace 
climate for LGBT employees in large businesses. Fidas has traveled around the country present-
ing the Degrees of Equality work before business and professional conference audiences and 
develops teaching toolkits on LGBT workforce diversity for employers. Formerly working in politi-
cal fundraising, she joined the Workplace Project staff in 2007. Fidas holds a master’s degree in 
sociology from American University in Washington, D.C. 

Liz Cooper
Coordinator, HRC Workplace Project

Liz Cooper, the newest member of the Workplace team, engages employers to identify inclusive 
policies and practices for lesbian, gay, bisexual, and transgender employees. After first joining the 
Human Rights Campaign in January as an intern, Cooper now brings her background in academic 
and sales marketing research to the project’s most established and valued resources for employers, 
employees, and consumers. Cooper holds a bachelor’s degree in political science from Davidson 
College where her advocacy helped to elevate the role of allies in the LGBT community.
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The Human Rights Campaign Business Council was founded in 1997. Members provide 
expert advice and counsel to the HRC Workplace Project on lesbian, gay, bisexual and transgender 
workplace issues based on their business experience and knowledge. 

John K. Barry

Vanessa Benavides
Tenet Healthcare

Charles A. Berardesco
Constellation Energy Group Inc.

Richard P. Clark
Accenture Ltd.

Wesley Combs
Witeck-Combs Communications

Troup Coronado
AT&T Inc.

Elaine DeCanio
Shell Oil Co.

Jorge Farias
Novations Group Inc.

Glenn Johnson
Alaska Air Group Inc. 

Pam Johnson
Citigroup Inc. 

Emily Jones
Eastman Kodak Co. (Retired)

J. Kevin Jones, Jr.
Out & Equal Workplace Advocates

Trish Jones
Turner Broadcasting System Inc.

Mark McLane
Booz Allen Hamilton Inc.

Susan McManus
Nationwide Insurance

Marc Nichols
Green Advantage

Bryan Parsons
Ernst & Young LLP

Keith Powell
Eastman Kodak Co.

Robb Puckett

Robert E. Shook III
IBM Software Group

Meghan Stabler
CA Inc.

Chuck Stephens
Booz Allen Hamilton Inc. 

Atticus Tysen
Intuit Inc.

David Wilson
AKConsulting Services Inc.

Helga Ying
Levi Strauss & Co.

Betty Young
AMR Corp. (American Airlines) 
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